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Why female professors are still a step behind. 
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I SU rofessor Carolyn Heising knows what it's li e to be the odd woman out. A profes-sor industrial, mechanical and nuclear 
engineeri g, Heising says she joined the male-
dominate field because of her father, who was 
an enginee. 
As the fir t female nuclear engineering profes-
sor at theM ssachusetts Institute ofTechnology, 
she tried to in by dressing and acting as pro-
fessionally as ossible, but it still didn't give her 
an edge with h male coworkers. Women were 
still an anomaly her~ no doubt about it 
-you were an outside~he says. 
There's also no doubt in Heising's mind that 
conditions have improved immensely for 
women faculry in the past few decades. Heising 
may have been the first female in her depart-
ment, but she never thought of herself as being 
a pioneer for women in her field. Women's stud-
ies courses didn't even exist while she was in col-
lege. Recently, she has learned more about gen-
der eq~iry by sitting in on women's studies 
course 'You look back o~isrory and say, 
'How · we get where we an~Q' 
So if gender equaliry among faculry has 
improved so much for professors such as 
Heising, what's the big deal? The women's 
movement has given the women of today the 
same opportunities as men, right? Wrong. 
Story by Ruth Hitchcock 
roles easier. 
Equality by the Numbers 
Getting ISU officials to talk about faculry 
gender equiry is about as easy as pulling teeth. 
Officials from the Office of Institutional 
Research told me they couldn't give me any 
more statistics than o 0-2001 
ISU Fact Boo race are 
"I don't think equity is the goal 
of very many faculty and administrators." 
Eugenia Farrar, ISU associate professor of zoology and genetics 
The number of ISU women faculty may be 
rising, but unequal pay for male and female 
faculty persists. The average pay increase for 
female faculty was one-tenth of a percent high-
er than the men's mean, according to the 
Office of Institutional Research. When women 
were compared to men of the same rank in the 
same department, assistant professors of both 
genders were paid equally, but full female pro-
fessors were given 97 percent of what their 
male counterparts earned. Female associate 
professors' pay checks were an average of 4 per-
cent lower than their male equals. This com-
parison excluded non-tenure positions, where 
women fill almost half of the jobs. 
Behling says ISU administrators want to hire 
more females and minorities because the diver-
sity would benefit students as they are taught 
and advised. The university has tried to attract 
women by expanding the family-leave policy 
and providing a spousal accommodations pro-
gram. But not everyone thinks those efforts are 
whole-hearted or extensive enough. "I don't 
think equity is the goal of very many faculty 
and administrators," says Eugenia Farrar, ISU 
associate professor of zoology and genetics. 
More female role models are needed at uni-
The Juggling Act 
Unconscious gender discrimination is the 
biggest obstacle in the path to equity, Heising 
says. "There are feminists who are men, and 
there are women who are sexist," she says, 
adding that many females are not aware they 
sometimes contribute to the problem. She 
recalls hearing a female engineering professor 
scold her pregnant secretary for leaving the 
office too often to go to the bathroom during 
her last trimester. She also thinks men are 
threatened by successful women. "If a woman 
is a superstar, older men think it makes them 
look bad. They're jealous," Heising says. 
Part of the reason some women faculty are 
kept so busy is that they struggle to maintain a 
photos by Karsten Anderson 
household while keeping a full-time job. 
Stanford University 
• Nine years at ISU 
• two sons 
• first 
nuclear engineering 
professor at MIT 
"Balancing work and family only comes up 
in women's discussions," Heising says. She also 
points out the prime years of childbearing are 
the best years for starting a career. Farrar 
agrees. "It's hard to find the perfect time to 
have a child," she recounts. She finished her 
thesis the rwo days each week when her daugh-
ter attended nursery school and stayed at home 
until she started kindergarten. At this time, 
Farrar decided to only have one child because 
she wanted to go back to work. As the wife of 
a professor, she also didn't think they could 
have more than one child without one of them 
staying at home. 
Farrar says that when she and her husband 
were both graduate students, they shared the 
housework equally. She took over the cooking, 
cleaning and bill-paying when she wasn't work-
ing, but when she returned to teaching she 
kept these responsibilities. "It bugs me," she 
says, "but it's hard to change old ways." 
Heising says when she was in college, 
women's studies courses didn't exist, but she 
did have the women's movement. Recently, 
she has learned more about feminist views by 
sitting in on women's studies courses. "Now 
I see gender everywhere," she says. "You look 
back on history and say, 'How did we get 
Heising has tried to simplify her life by living 
in a small condo and by hiring help whenever 
possible. She has used day care centers and 
nannies and often goes to restaurants. She says 
her second husband has shared a large portion 
of their family and home responsibilities. The 
flexibility of her position as a full professor has 
also been a great help. 
Supporting families ' is one area where univer-
sities can help working parents, Farrar says, by 
providing affordable childcare and by provid-
ing jobs to faculty spouses. Farrar says there is 
more day care available today but it is still cost-
ly. Heising is disappoint-
ed that recent budget 
cuts delayed · 
ments to ISU's --·~~~--
Michigan 
• 27 years at ISU 
• one daughter 
where we are?"' 
She admits she wouldn't 
• started Women in Science 
and Engineering class 
When Farrar was hired at 
ISU, there were only two other 
to get women 
minorities into faculty 
positions, although 
these arrangements are 
costly. She says having 
more positions like 
these as well as desirable 
jobs that are flexible 
would be very beneficial 
to families. 
female faculty members in her department. At times, she was the 
only woman. She says she didn't mind it at the time, until more 
women were hired. "Then I realized how wonderful it was to have 
female companionship," she says. "I feel sorry for women who are 
tokens .... They're missing a lot of fun." 
A group of ISU 
female faculty recently 
participated in a panel 
discussion in Farrar's 
Women in Science and 
Engineering class. They 
Farrar adds she didn't realize the abundance of gender inequalities 
until she talked with her female colleagues at a graduate school 
reunion. "We just started noticing things we hadn't noticed in grad 
school," she describes. They noticed that many of the women they 
went to school with weren't in academia anymore. Farrar says the 
effects of discrimination often aren't seen on an individual level but 
can be seen when comparing groups. 
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were tliere to answer ues ions about 
balancing work and family. Several 
of them shared how they dealt with 
taking time off for pregnancies. 
Their stories varied, but they all 
agreed on one thing: They were hes-
itant to miss work when they had 
their children. "It was difficult 
situation. ty can use 
their sick leave and vacation days or 
take time off without pay. Upon 
request, they can have one year added to their "tenure clock" to make up for 
halts in their careers due to family responsibi lities. 
Even if these changes are made, it will be a long time before the playing 
field is level. "It's not easy to take the road less traveled," Heising says. "You 
have to be a fighter .... You have to have a will to survive." 
Ruth Hitchcock is a senior in biology. She wrote "Left Out" f or the 
October issue ofEtbos. 
Age 
Women are younger on average 
Education 
Females often have lower levels 
of educational attainment 
Hours 
More women work part time, 
often due to family responsibilities 
Occupation 
Females are less likely to be in 
hi -paying fields like engine ng 
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